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This	
  dissertation	
  presents	
  a	
  grounded	
  theory	
  that	
  explains	
  the	
  process	
  by	
  which	
  100	
  
senior	
  executives	
  of	
  a	
  multinational	
  holding	
  company	
  were	
  able	
  to	
  emotionally	
  re-­‐
engage	
  with	
  the	
  company	
  and	
  with	
  each	
  other	
  over	
  the	
  course	
  of	
  a	
  5	
  day	
  journey.	
  In	
  
doing	
  so	
  this	
  dissertation	
  is	
  attempting	
  to	
  answer	
  the	
  question	
  of	
  how	
  to	
  create	
  spaces	
  
where	
  the	
  leaders	
  of	
  an	
  organization	
  can	
  meet	
  each	
  other	
  in	
  life-­‐giving	
  ways	
  for	
  
themselves	
  and	
  the	
  organizations	
  they	
  are	
  part	
  of.	
  This	
  dissertation	
  contributes	
  to	
  the	
  
field	
  of	
  Organizational	
  Development	
  by	
  highlighting	
  the	
  importance	
  of	
  emotional	
  
engagement	
  among	
  executives	
  to	
  successfully	
  drive	
  processes	
  of	
  organizational	
  change	
  
and	
  transformation.	
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